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Introduction 
 
The following bibliography contains references to works in English dealing primarily with Japanese 
industrial policy, industrial relations, the labour market, trade unionism, and associated topics 
including human resource management, comparative economics and investment relationships 
between Australia and Japan. References to internal, comparative and external studies of 
Japanese industrial policy and labour markets are also included. 
 
The bibliography is divided into two sections as follows: 
 
1 Australia-Japan 
 
 Specifically deals with comparative studies of Japan and Australia, or studies carried out 

by Australian researchers on relevant Japanese topics 
 
2 General 
 
 Encompasses worldwide investigations of Japanese industrial relations and the labour 

market during the 1980s.  
 
Material included in this bibliography substantially post-dates 1983 and is meant to serve as an 
update of the Australian Department of Industrial Relations' Japanese Employment and Employee 
Relations - An Annotated Bibliography (Canberra, 1984). This publication is quite comprehensive 
for material published between the approximate period 1970-83. However it did not included 
unpublished theses and dissertations, and as such this omission has been partially addressed 
within this work. 
 
Journals and serials used in the compilation of both the present bibliography and its 1984 
predecessor are listed in the Appendix. 
 
This current bibliography includes not only published works, but also references to unpublished 
theses and dissertations as taken from the following sources: 
 
* E. Bishop, Australian Theses on Asia: A Union List of Higher Degree Theses accepted by 

Australian Universities to 31 December 1970, Canberra, 1972, 35p. [Supplement, 1975]. 
 
* Union List of Higher Degree Theses in Australian University Libraries: Cumulative Edition 

to 1965, Hobart 1967. [Supplements 1966-74, Hobart 1971-76]. 
 
* Australian Association of Asian Studies Review (1977-92). Contains an annual listing of 

Australian theses and dissertations on Asian subjects. It should be noted that some of the 
items listed therein (and cited below) are works in progress. 

 
* R.J. Stone, The Japanese employment system: an English language bibliography with 

selected comment, Human Resource Management Australia, 22, 3, August 1984, 60-64. 
 
It should be noted that in regards to the term `Industrial Policy' as applied within this bibliography, 
the term may refer to (i) Government policy towards industry and industrial growth, or (ii) 
Government or private company policy with regards to industrial relations. The latter definition has 
been given priority within the current work. The present Australia-Japan section of the bibliography 
could be further divided into 4 subject-related sections, as follows: 
 
 1 Industrial relations, labour markets, unions, etc. (38%) 
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 2 Management (20%) 
 
 3 Economic issues (24%) 
 
 4 Non-specific Australia-Japan relationships and comparative studies (18%) 
 
 
Abbreviations 
 
 ACTU  Australian Council of Trade Unions 
 AIRAANZ Association of Industrial Relations Academics of Australia and New Zealand 
 AGPS  Australian Government Publications Service 
 ANU  Australian National University 
 CEDA  Committee for Economic Development of Australia 
 ILO  International Labour Organisation 
 JACE  Japan Association of Corporate Executives 
 JIL  Japan Institute of Labor 
 MITI  Ministry of International Trade and Industry 
 OECD  Organisation for Economic Cooperation and Development 
 UNSW University of New South Wales 
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1 Australia-Japan Industrial Relations 
 
Access Economics, Japanese Investment in Australia: A Report Prepared for the Australia-Japan 

Foundation, Barton, 1991, 58p. 
 
Akaneya, T., The Development of Post-war Japan-Australia Relations and the Impact of Declining 

American Hegemony, Pacific Economic Papers No 153, Australia-Japan Research Centre, 
ANU, Canberra, November 1987, 64p. 

 
Allen, M., Stories from the Coal Mouth: An Ethnographic Account of a Japanese Coalmining 

Community's Past and Present, PhD, Department of Anthropology, University of Sydney, 
1991. 

 
Anonymous, Australia takes to the Japanese style, International Management, 38, January 1983, 

42. 
 
Atkinson, J.M., Aspects of the development of Anglo-Japanese commercial relations 1856-1899, 

MA, Department of History, University of New England, 1978. 
 
Australia-Japan Economic Institute, Newsletter, Sydney, 1981-. 
 
Australia-Japan Research Centre, The Australia-Japan Relationship: Towards the Year 2000, 

ANU, Canberra, 1989. 
 
Bamber, G.J., Conciliation, arbitration and human resource management: a British perspective, 

Human Resource Management Australia, 25, 2, July 1987, 18-32. 
 
Bamber, G., Howell, F. and Shadur, M.A., To what extent are Japanese management styles 

transferable to Australia?, in Griffin, G. (ed), Current Research in Industrial Relations, 5th 
AIRAANZ Conference Proceedings, University of New South Wales, Kensington, 1990, 169-
191. 

 
Barker, S., Tsukiai and the Japanese white collar employee, BA(Hons), Japanese Department, 

Monash University, 1982. 
 
Batliwalla, S.B., An examination of manpower planning in Japanese multinational firms in 

Australia, MBA, School of Management, University of Queensland, 1979. 
 
Best, O.A., Japanese management in the telecommunications industry, MBA, School of 

Management, University of Queensland, 1989. 
 
Blandy, R. and Niland, J. (eds.), Alternatives to Arbitration, Industrial Relations Centre and 

National Institute of Labour Studies, Allen & Unwin, Sydney, 1986, 468p. 
 
Blazey, P., What a post-industrial Japan means to Australia, Bulletin, Sydney, 8 May 1986, 100-

101. 
 
Boreman, P., The Myth of Post-Fordist Management: Work Organisation and Employee Discretion 

in Seven Countries, Employee Relations, 14, 2, 1992, 13-24. {A comparative analysis of work 
organisation and conditions in Australia, Japan, the United Kingdom, Canada, Germany, 
Sweden and the United States.} 

 
Boswell, D., Converting judgements to settlements: dispute resolution in post-war Japan, 

BA(Hons), Department of East Asian Studies, University of Sydney, 1991. 
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Bosworth, D. and Westaway, T., Labour hoarding, discouraged workers and recorded 

unemployment: an international comparison, Australian Bulletin of Labour, 13, 3, June 1987, 
143-61. {Compares labour market conditions in Japan, Great Britain and the United States for 
the period 1959-1983.} 

 
Botsman, P., Rethinking the Class Struggle: Industrial Democracy and the Politics of Production, 

Economic and Industrial Democracy, 10, 1, February 1989, 123-42. 
 
Bowen, D., The role of technology in modern [Japanese] industrial policy, MA, Department of 

Modern Asian Studies, Griffith University, 1986. 
 
Boyles, C., Issues in the Study of Japanese and Australian Labour Markets: A Seminar Report, 

Research Paper No 76, Australia-Japan Research Centre, ANU, Canberra, November 1981, 
64p. 

 
Bradshaw, N., Current trends in the sub-contracting system of Japan's automobile industry, 

BA(Hons), Department of Asian Studies, University of Adelaide, 1989. 
 
Bray, M., Literature Review of Decentralised Bargaining in the USA, Canada and Japan, 

Workplace Bargaining in the International Perspective, ACIRRT and Commonwealth 
Department of Industrial Relations, AGPS, Canberra, 1992. 

 
Broadbent, K.J., The development of Zenmin Rokyo and the effect on the labour movement and 

political parties [in Japan], BA(Hons), Modern Asian Studies, Griffith University, 1987. 
 
----, A comparative case study between an Industrial Federation in Australia and Japan, PhD, 

Commerce and Administration, Griffith University, April 1990. 
 
----, Flexibility and work in the [Japanese] retail industry, PhD, Division of Asian and International 

Studies, Griffith University, 1992. 
 
Bureau of Industrial Economics, North East Asia and Australia: Economic Relations, Department 

of Industry, Technology and Commerce, AGPS, Canberra, 1987, 146p. 
 
Butlin, N.G., Select Comparative Economic Statistics 1900-1940: Australia, Britain, Canada, 

Japan, New Zealand and USA, Source Paper No 4, ANU, Canberra, December 1984. 
 
Buxey, G. and Petzall, S., Australian Automobile Industry: JIT [Just in time] Production and Labour 

Relations, Industrial Magazine and Data Systems, 91, 1, 1991, 8-16. 
 
Campbell, M., Heaton, R. and Ettel, I., Japanese lessons in management, Australian Society, 3, 6, 

1 June 1984, 33-5. 
 
Castelvetere, T., Labour in occupied Japan, PhD, Department of History, Latrobe University, 1990. 
 
CEDA and JACE, Labour-Management Relations, Australia and Japan: A Comparative Study, 

Committee for Economic Development of Australia and the Japan Association of Corporate 
Executives, Research Study P33, Sydney 1989. 

 
Chalmers, N.J., Japanese Perspectives on Australian Industrial Relations, Research Paper No 16, 

Centre for the Study of Australian-Asian Relations, Griffith University, 1981, 102p. 
 
Chalmers, S., Perceptions of Women in the Japanese Workforce: Gender and Work, PhD, Division 
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of Asian and International Studies, Griffith University, 1991. 
 
Chamswasdi, R., Japanese Manufacturing Techniques, MBA, Graduate School of Management, 

University of Queensland, 1991. 
 
Chang, C. and Sorrentino, C., Union Membership Statistics in Twelve Countries, Monthly Labour 

Review, 114, 12, December 1991, 46-53. {A comparative survey of union membership in the 
United States, Canada, Australia, Japan and Western Europe.} 

 
Colbourne, L., Australia-Japan Foundation Study Tour, 4th ACTU Delegation, 22 June - 9 July 

1984, Unity, Melbourne, 8, 1, February 1985. 
 
Collins, K. et al., Japan: A Comparative Study, National Office of Overseas Skill Recognition & 

International Development Program of Australian Universities and Colleges, AGPS, Canberra, 
1991, 25p. 

 
Cook, Senator Peter, Industrial relations policy plays a role in international competition, 

Backgrounder, 2, 2, 8 March 1991, 4-5. 
 
Crawford, J.G. and Okita, S., Australia, Japan and Western Pacific Economic Relations: A Report 

to the Governments of Australia and Japan, AGPS, Canberra, 1976, 325p. 
 
Curtain, R. and Ewer, P., Government assistance to retrenched workers, Australian Journal of 

Political Economy, 21, May 1987, 25-35. {Compares the situation of retrenched workers in the 
United States, France, Japan, Europe and Australia.} 

 
Das, A., The managerial practices of Japanese firms in their domestic and international 

environment, BA(Hons), Division of Asian and International Studies, Griffith University, 1991. 
 
Dedoussis, V., Management Systems and Practices in Japanese Subsidiaries: Japanization or 

Localization, Human Resource Management Australia, 25, 1, March 1987. 
 
----, Japanese-style Management: Adaptation to a Foreign Environment, PhD, Commerce and 

Administration, Griffith University, 1990. 
 
Drysdale, P. and Kitaoji, H. (eds.), Japan and Australia: Two Societies and Their Interaction, ANU 

Press, Canberra, 1981, 447p. 
 
Drysdale, P. and Tsukuda, C., Long-Run Adjustment of the Japanese Iron and Steel Industry and 

its Implications for Australia: An Overview, Pacific Economic Papers No 176, Australia-Japan 
Research Centre, ANU, Canberra, October 1989, 28p. 

 
Dunkley, G., The Japanese Social Contract, 1974-1980, Research Paper No 3, John Reid Faculty 

of Business, Footscray Institute of Technology, 1988, 41p. 
 
Easson, M., Matching the Wattle with the Chrysanthemum: Comparisons between Australian and 

Japanese Unions, in Crosby, M. and Easson, M. (eds.) What Should Unions Do?, Pluto Press, 
Sydney, 1992, 97-149. 

 
Edgington, D.W., Japanese Business Downunder: Patterns of Japanese Investment in Australia, 

Routledge, London, 1990, 294p. 
 
----, Japanese manufacturing investment in Australia: corporations, governments and bargaining, 

Pacific Affairs, 64, 1, Spring 1991, 65-84. 



 

 
 

 7

 
Ford, W.G., Japan as a Learning Society, Work and People, 9, 1, 1983, 3-5. {Discusses the 

commitment by both management and trade unions in Japan to employee development and 
learning programmes in order to adapt to new technologies.} 

 
----, Learning from Japan: the concept of skill formation, Australian Bulletin of Labour, 12, 2, March 

1986, 119-27. 
 
----, Cross-cultural differences in enterprise skill formation: can Australia learn from Japan?, 

Economic and Industrial Democracy, 7, 2, May 1986, 205-13. 
 
----, The concept of skill formation: perspective, Engineers Australia, 58, 13, July 1986, 40-3. 
 
----, Reconstruction and skill formation: developing discussions on concurrent and integrated 

changes, Unicorn, 14, 4, November 1988, 208-18. 
 
Ford, W.G., Easther, M. and Brewer, A., Japanese Employment and Employee Relations - An 

Annotated Bibliography, Department of Employment and Industrial Relations, AGPS, 
Canberra, 1984, 180p. {Comprehensive bibliography of material available in English and 
covering the approximate period 1970-83. Contains 536 references, plus author and subject 
indexes.} 

 
Frinces, Z.H., The effect of Japanese technology transfer to Indonesia: a study of the effect of 

technology transfer on managerial skill formation of the host country's employees, PhD, 
University of Wollongong, 1991, 554p. 

 
Garnaut, R., Australia and the Northeast Asian Ascendancy, AGPS, Canberra, 1989, 339p. {Being 

a review of the implications for Australia of economic growth and structural change in East 
Asia, especially in Japan, China and Korea. Of special relevance are the sections on `Industry 
Policy for Promoting Manufactured and Service Exports' and `Managing Official Bilateral 
Economic Relations.'} 

 
George, A., Farmers and politics: the political role of the Japanese agricultural co-operative 

unions, PhD, Political Science, ANU, Canberra, 1980. 
 
Goddard, I., An analysis of Japanese and Australian Management, MBA, Graduate School of 

Management, University of Queensland, 1992. 
 
Gollan, R., Australian Populism and Nationalism before the Second World War, in Drysdale, P. 

and Kitaoji, H. (eds.), Japan and Australia: Two Societies and Their Interaction, ANU Press, 
Canberra, 1981, 32-48. 

 
Graves, A., Women's wage differentials: Australia, Japan, Taiwan - a comparative study, 

BA(Hons), Modern Asian Studies, Griffith University, 1978. 
 
Gregory, G., The Japanese enterprise: sources of competitive strength, Management Review, 9, 

October 1984. 
 
Gregory, R.G. and Foster, W.F., A preliminary look at some labour market dynamics in Australia, 

Japan and North America, Discussion Paper No 52, Centre for Economic Policy Research, 
ANU, Canberra, 1982, 44p. 

 
Griffiths, A., Fordism and Flexibility: Australia, Italy and Japan, BA(Hons), Humanities, Griffith 

University, 1990. 
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Grimm, R.J., A comparison of Japanese and Australian companies with respect to the duties and 

powers of their offices and members, LLM, Monash University, 1980. 
 
Hanami, T. and Blanpain, R. (eds.), Industrial Conflict Resolution in Market Economies - A Study 

of Australia, the Federal Republic of Germany, Italy, Japan and the USA, 2nd edition, Kluwer, 
Deventer, 1989, 326p. 

 
Hancock, K., Sano, Y., Chapman, B. and Fayle, P. (eds.) Japanese and Australian Labour 

Markets: A Comparative Study, Pacific Economic Papers No 99, Australia-Japan Research 
Centre, ANU, Canberra, 1983. 

 
Hawke, B., Economic and trade relations, industrial relations and Australia's trade with Japan, 

Australia-Japan Relations Symposium: Stocktaking and the Future, AJRS, Melbourne, 1982. 
 
Hawke, R.J., Speech to the annual joint meeting of the Australia-Japan and Japan-Australia 

Business Co-operation Committees, 26 October 1983, Australian Foreign Affairs Record, 54, 
10, October 1983, 649-54. 

 
Henderson, A.G., Japanese and Australian Labour Markets: A Comparison of their Institutions, 

Structure and Performance, Pacific Economic Papers No 119, Australia-Japan Research 
Centre, ANU, Canberra, February 1985, 78p. {Compares the performance of the Australian 
and Japanese labour markets during the 1970s, revealing Australia's increasing 
unemployment and industrial relations rigidity in comparison with the Japanese situation.} 

 
----, A Comparison of Japanese and Australian Labour Markets, Australian Bulletin of Labour, 12, 

1, December 1985, 22-45. 
 
----, A Comparison of Japanese and Australian Labour Markets: Flexibility versus Rigidity, Institute 

of Public Affairs Review, 39, 2, Spring 1985, 14-16. 
 
Hildebrand, D., A Comparative Reappraisal of Japanese and Australian Industrial Disputes, 

Working Paper No 9, Japanese Studies Centre, Monash University, Clayton, 1987, 92p. 
 
Howell, F.M.E., Japanese and Australian management practice: A case study of the Daikyo Group 

in Australia, MBA, Management, University of Queensland, 1990. 
 
Huntley, P., Can Australian industrial relations be Japanised?, Inside Trade Unions, 5 June 1981, 

3-12. 
 
Iida, T., Transferability of Japanese management systems and practices into Australian 

companies, Human Resource Management Australia, 21, 3, 1983, 23-27. 
 
----, The relationship between management systems and organisational problems in Australia-

based Japanese subsidiaries, PhD, La Trobe University, 1985. 
 
Inaba, Kouichi, Japanese and Australian Trade Unionism Between the Wars, PhD, Department of 

History and Politics, University of Wollongong, 1995. 
 
Industrial relations and management: other views, Work and People, 11, 3, 1985, 21-26. 
 
Ishida, H., Industrial Relations in Japan, in Hancock, K., Sano, Y., Chapman, B. and Fayle, P. 

(eds.) Japanese and Australian Labour Markets: A Comparative Study, Australia-Japan 
Research Centre, ANU, Canberra, 1983. 
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Jamieson, G.J., Management and culture: a study of the quality of work life in a subsidiary of a 

Japanese company operating in Australia, BA(Hons), Economics, University of Melbourne, 
1979. 

 
----, The manager process and relation, both internal and external, of Japanese companies 

operating in Indonesia and Australia, PhD, Economic History, University of Melbourne, c.1984. 
 
Japanese Studies Association of Australia, Newsletter, 1981-. 
 
Johnson, M., Contemporary and conflict: Japanese-Australian economic and social relations circa 

1850-1900, PhD, Economic History, UNSW, c.1985. 
 
Kaptein, E., The MFP and Industry Policy in Australia, Australian Quarterly, Winter 1991, 151-64. 
 
Karsh, B., Human resource management in Japanese large scale industry, Journal of Industrial 

Relations, 26, 2, June 1984, 226-45. 
 
Karsh, B., Blain, N. and Nihei, Y., Airline pilot unionism in Australia, Japan and the United States: 

a test of cross national convergence, Journal of Industrial Relations, 26, 3, September 1984, 
385-404. 

 
Kawabe, H., Management and business success: Australia and Japan differences, Management 

Update, 77, July 1986, 9-10. 
 
Kawaguchi, A., Australian and Japanese Labour Markets: A Comparative Study, PhD, AJRC, 

Research School of Pacific Studies and Research School of Social Sciences, ANU, 1990. 
 
Kelso, A., The Japanisation of Australia, MIntS, GPA, University of Sydney, 1992. 
 
Kennedy, A., Nissan Revolutionises Assembly Line, Australian Business, 7, 10, 18 March 1987. 
 
Kojima, K., A Perspective of the Australian Economy: A Japanese View, Research Paper No 91, 

Australia-Japan Research Centre, ANU, Canberra, 1982. 
 
Kotkin, J. and Kishimoto, Y., Theory F - The One Ingredient that Makes Japanese Management 

Work: Fear, Good Weekend, (Sydney Morning Herald magazine), 10 May 1986, 14-21. 
 
Kriegler, R., Japanese Personnel Practices in Australia: The Case of Mitsubishi Motors, National 

Institute of Labour Studies, Working Papers Series, 1984. 
 
Kriegler, R. and Wooden, M., Japanese management practices in Australia: The case of 

Mitsubishi, Work and People, 11, 1, 1985, 3-8. 
 
Kuwahara, Y., Japanese Industrial Relations, in Bamber, G. and Lansbury, R. (eds.) International 

and Comparative Industrial Relations, Allen and Unwin, Sydney, 1987, 211-31. 
 
Lee, K.H., The History of the Early Japanese Labour Movement, MA, Oriental Studies, University 

of Sydney, 1988. 
 
Lesbirel, S.H., The Political Economy of Industrial Adjustment in Japan: The Case of Coal, 

manuscript, Australia-Japan Centre, ANU, Canberra, 1988. 
 
Lensing, P. and Ready, K., Hiring Women Managers in Japan: An Alternative for Foreign 
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Employers, California Management Review, 30, 3, Spring 1988, 112-27. 
 
Littler, C.R., Employment relations and trade unionism in East Asia, Labour Management and 

Industrialisation Conference, 4-5 September 1992, Australian Graduate School of 
Management, UNSW, Sydney. 

 
Lockwood, R., War on the Waterfront: Menzies, Japan and the Pig-iron Dispute, Hale & 

Iremonger, Sydney, 1987, 264p. 
 
Long, J., Female labour force in Japan, BA(Hons), Japanese, Monash University, 1986. 
 
Longbottom, G.J., The Japanese Connection: Japanese Methodology in Australian Industry, 

Human Resource Management Australia, 22, 3, August 1984. 
 
Mackie, V.C., Equal opportunity in an inequal labour market: the Japanese situation, Australian 

Feminist Studies, 9, Autumn 1989, 97-109. 
 
Macmillan, S., Manufacturing, nationalism and democracy: a review essay, Australian Journal of 

Political Economy, 24, March 1989, 100-120. {A comparative study of the United Kingdom, 
Australia and Japan.} 

 
Martin, B.G., Japan in the 1980s: A Survey, Department of the Parliamentary Library, Canberra, 

1988. 
 
McCormack, G. (ed), Bonsai Australia Bonsai: Multi-function polis and the making of a special 

relationship with Japan, Pluto Press, Leichhardt, 1991, 228p. 
 
McGown, V.J., Paternalism and labour relations in small-medium scale industry in Japan, MA, 

Japanese, Monash University, 1978. 
 
McMahon, P.L., An Internal Comparison of Labour Force Participation 1977-1984, Monthly Labour 

Review, 109, 5, May 1986, 3-12. {This paper compares labour force participation of various 
demographic groups in Australia, Canada, West Germany, Japan, Sweden and the United 
States. Considerable differences were observed among them, but there was a consistent 
pattern of declines in the labour force participation of men, and increases for women.} 

 
Mekata, E., Japanese view on the Australian mining industry: present and future, Practising 

Manager, 5, 2, April 1985, 11-13. 
 
Merrigan, K., Industrial relations: ours bewilder the Japanese, West Australian, Perth, 1 October 

1979, 7. 
 
Middleton, J., A case study of the operations of an Australian corporation in Japan, BA(Hons), 

Japanese, Monash, 1987. 
 
Mizuno, A., An Empirical Analysis of Wage Flexibility and Employment Fluctuations in Japan, 

Pacific Economic Papers No 124, Australia-Japan Research Centre, Research School of 
Pacific Studies, ANU, Canberra, July 1985, 64p. 

 
Mortenson, W., Japanese Work Practices and Four Australian Companies - A Case Study of 

Learning from Abroad, unpublished report, CEDA (Centre for Economic Development of 
Australia), 1988. 

 
Mover, S., A comparative study of work and attitudes towards work in Australia and Japan, PhD, 
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Modern Asian Studies, Griffith University, c.1989. 
 
Muspratt, M.A., The Japanese technological challenge to Australia, Technology in Society, 12, 3, 

1990, 283-299. 
 
Namai, K., The Australian-Japan Commerce Agreement 1957 and its Australian background, MEc, 

Government, University of Sydney, 1983. 
 
Ng, J., Japan's recruiting system - case studies, BA(Hons), Japanese, Monash University, 1988. 
 
Nitta, M., Conflict Resolution in the [Japanese] Steel Industry - Collective Bargaining and Workers' 

Consultation in a Steel Plant, in Hanami, T. and Blanpain, R. (eds.), Industrial Conflict 
Resolution in Market Economies - A Study of Australia, the Federal Republic of Germany, 
Italy, Japan and the USA, 2nd edition, Kluwer, Deventer, 1989, 238-51. 

 
Ohtomo, H., Early Australian-Japanese relations to Federation, MA, History, University of 

Queensland, 1979. 
 
O'Neill, M., Japanese Labour Relations, Dyason House Papers, 8, March 1982, 7-15. 
 
Ono, T. and Mouer, R., Labour Policy in Japan: a Survey of Issues in the Eighties, Japanese 

Studies Centre Papers No 14, Melbourne University, Clayton, 1986, 52p. 
 
Otsuka, K., A brief survey of Australian and Japanese industrial relations, Osutoria Kenkyu Kiyo 

(Oteman Bulletin for Australian Studies), 10, December 1984, 99-107. [In Japanese]. 
 
Patrick, H., Japanese Industrial Policy and its Relevance for United States Industrial Policy, 

Research Paper No 105, Australia-Japan Research Centre, ANU, Canberra, 1983, 28p. 
 
Patrick, H. and Meissner, L. (eds.), Pacific Basin Industries in Distress: Structural Adjustment and 

Trade Policy in the Nine Industrialised Economies, Columbia University Press, 1991, 482p. 
 
Pethiyagoda, C., Japanese manufacturing management techniques and the possibility of applying 

these technologies in Australian manufacturing industry, MBA, Graduate School of 
Management, Monash University, 1991. 

 
Purcell, W.R., The nature and extent of Japanese commercial interests in Australia 1932-41, 

Research Paper No 53, Australia-Japan Economic Relations Unit, ANU, Canberra, 1978. 
 
----, The Development of Japan's Trading Company Network in Australia 1890-1941, Australian 

Economic History Review, 21, 2, 1981. 
 
----, Japanese-Australian economic and commercial relations 1932-41, PhD, Economic History, 

UNSW, 1982. 
 
Rix, A., Australia and Most-favoured Nation Treatment for Japan, 1947-55, Pacific Economic 

Papers No 115, Australia-Japan Research Centre, ANU, Canberra, November 1984. 
 
----, Coming to Terms: The Politics of Australia's Trade with Japan 1945-1957, Allen & Unwin, 

Sydney, 1983. 
 
Sakura, Y., A study of cross cultural management in Japan and Korea, MA(CW), Division of Asian 

and International Studies, Griffith University, 1992. 
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Sasaki, M., Recognition and enforcement of foreign awards in Japan and Australia, LLM, Monash 
University, 1977. 

 
Saxonhouse, G.R., Industrial Policy and Factor Markets: Biotechnology in Japan and the United 

States, Research Paper No 136, Australia-Japan Research Centre, ANU, Canberra, 1986, 
69p. 

 
Schultze, C.L., Industrial Policy: A Dissent, Australian Bulletin of Labour, 10, 3, June 1984, 134-

43. 
 
Sekine, M., Guest Workers in Japan, Occasional Paper No 21, Centre for Multicultural Studies, 

University of Wollongong, 1990, 24p. 
 
----, Labor Problems in Australia, in Sheridan, K.(ed), The Australian Economy in the Japanese 

Mirror, University of Queensland Press, St Lucia, 1992, 65-91. {A critical overview of 
Australia's contemporary industrial relations system, written by a visiting Japanese 
researcher. Looks at changes which took place during the late 1980s.} 

 
 
Shamada, H., Wage determination and information sharing: an alternative approach to incomes 

policy, Journal of Industrial Relations, 25, June 1983, 117-200. 
 
Sheard, P., The Japanese industrial system: a case study of linkages in the auto industry, PhD, 

Geography, Monash University, 1982. 
 
----, Auto production systems in Japan: organisational and locational features, Australian 

Geographical Studies, 21, April 1983, 49-68. 
 
----, How Japanese firms handle industrial adjustment: a case study of aluminium, Pacific 

Economic Papers No 151, Australia-Japan Research Centre, ANU, Canberra, 1987, 89p. 
 
Sheridan, Kyoko (ed), The Australian Economy in the Japanese Mirror, University of Queensland 

Press, St Lucia, 1992, 156p. 
 
Shore, W.J., The debate on foreign labourers in Japan and its relationship to the structure of 

Japanese Studies, BA(Hons), Asian Studies, University of Adelaide, 1992. 
 
Sisson, K., A comparative analysis of the structures of collective bargaining, in Blandy, R. and 

Niland, J. (eds.), Alternatives to Arbitration, Industrial Relations Centre and National Institute 
of Labour Studies, Allen & Unwin, Sydney, 1986, 183-200. {Compares Europe, the United 
States and Japan.} 

 
Smith, G., Contending interests in the supply of Australian coal to the world market, Australian 

Quarterly, 63, 2, Winter 1991, 143-50. 
 
Squires, J., Development of Japanese attitudes to the Australian region 1918-45, PhD, History, 

University of Queensland, 1978. 
 
Stackhouse, J., Australia's Trade Challenge: How Australia's industrial unrest affects the trade 

relationship with Japan, Bulletin, Sydney, 15 January 1985, 58-9. 
 
Stening, B.W., Interpersonal perceptions of expatriate and local managers in Australian 

subsidiaries of Japanese corporations, PhD, Department of Organisational Behaviour, UNSW, 
Kensington, 1979. 
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Stockwin, J.A.A., Japan and Australia in the Seventies, Angus & Robertson & Australian Institute 

of International Affairs, Sydney, 1972, 237p. 
 
Stone, R.J., The Japanese employment system: an English language bibliography with selected 

comment, Human Resource Management Australia, 22, 3, August 1984, 60-64. 
 
----, Industrial relations: a case of management failure?, Human Resource Management Australia, 

25, 3, November 1987, 74-81. 
 
Sugawara, A., Japanese Management Practices: Past, Present and Future, MBA, Graduate 

School of Management, University of Queensland, 1992. 
 
Sugimoto, Y., Comparative Analysis of Industrial Conflict in Australia and Japan, in Walton, R.D. 

(ed), Sharpening the Focus, School of Modern Asian Studies, Griffith University, 1977. 
 
----, Japanese Society and Industrial Relations, in Sugimoto, Y., Shimada, H. and Levine, S.B., 

Industrial Relations in Japan, Japanese Studies Centre, Monash University, Melbourne, 
November 1982, 1-20. 

 
Sugimoto, Y., Shimada, H. and Levine, S.B., Industrial Relations in Japan, Japanese Studies 

Centre Papers No 4, Monash University, Melbourne, November 1982, 57p. 
 
Townsend, L.C., Japanese labour relations and Australian [vehicle manufacturing] industry, 

Human Resource Management Australia, 22, 3, August 1984, 26-28. 
 
----, Japanese labour relations and Australian [vehicle manufacturing] industry, SAE Australia, 44, 

5, Sept-Oct 1984, 218-20. 
 
Tsokhas, K., The Wool Industry and the 1936 Trade Diversion Dispute Between Australia and 

Japan, Working Papers in Economic History, No 109, ANU, Canberra, June 1988. 
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